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A future of transitions

» changing jobs more frequently
. - 15-20 different jobs in a lifetime

» content of work changing faster
- by 2022: 54% of existing workforce will need up/reskilling

» changing tasks more than redundant jobs -

'‘cobotisation’

- 2018: machines/algorithms 29% - humans 71%
- 2022: machines/algorithms 42% - humans 58%

EC- EPSC (2016), Eurofound (2018), WEF (2018)



Work - learning transitions
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EU countries
spend only 0.5%
of the GDP on
adult learning.
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Relative disadvantage Iin access to
learning (EU average)

Workers in
micro
companies
-40%6
Unemployed
adults
-49%
EU28 migrants
-10%
Inactive adults Total
population
Adults 55-64 -22%
years of age
-42%

Low-qualified Source: Eurostat (LFS), 2018
adults

-61%



Strong governance
- Engaging employers

« Career-long guidance
build on skills intelligence
and validation of skills

« Empowering individuals
« Skills for life
Cost-efficient funding




SKILLS AGENDA FOR EUROPE

Quality & S :
Rlauanca of Visibility and Skills

skills comparability intelligence

7. Revision of
EUROPASS

8. Analysis of brain
drain

1. Upskilling
Pathways

5. Revision of EQF

2. Key Competences
Framework

9. Blueprint for
Sectoral Cooperation
on Skills

3. VET as a first

choice _ _
6. Skills profile tool

for 31 country

4. Digital Skills and nationals
Jobs coalition

10. Initiative on
graduate tracking
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Low-skilled challenge
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Share of low-skilled adults (without basic literacy or/and

numeracy)
Source: OECD
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Key competences/transversal skills

Literacy
competence

‘ ' Multi-lingual
competence

Mathematical
competence &
competence
in science,
technology,
engineering

Digital
competence

Personal,
social &
Learning to
learn
competence

Citizenship
competence

Entrepreneurship
competence

Cultural
awareness &
expression
competence

- European
Commission



Digitisation is transforming the economy
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- Learning management systems
« Virtual learning platforms
« Digital simulation technologies

INTERALTIVE WHITE BOARD

#EUSkillsAgenda

#EUSKillsAgenda




Digital Skills and Jobs Coalition

« Broad scope: beyond ICT sector e.g. health
care, farming, education, accounting, engineering
and retail.

« More than 400 members

training)

« Thematic pledges:




Two competence frameworks already exist
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DigComp's five key areas and 21 competences

INFORMATION
AND DATA LITERACY

COMMUNICATION
AND COLLABORATION

DIGITAL CONTENT CREATION

PROBLEM SOLVING
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Browsing, searching and filtering data, information and digital content
Evaluating data, information and digital content

Managing data, information and digital content

interacting through digital technologies

Sharing through digital technologies

Engaging in citizenship through digital technologies
Collaborating through digital technologies
Netiquette

Managing digital identity

Developing digital content

Integrating and re-elaborating digital content
Copyright and licences
Programming

Protecting devices
Protecting personal data and privacy
Protecting health and well-being

Protecting the environment

Solving technical problems

Identifying needs and technological responses
Creatively using digital technologies

Identifying digital competence gaps




GERMANY

BILDUNG IN DER DIGITALEN WELT.
EMBEDDING DIGITAL COMPETENCE
IN THE SCHOOL CURRICULUM

.........................................................................................................................................................................

ESTONIA SAMSUNG DIGI PASS FOR VOCATIONAL SCHOOL STUDENTS IN
ESTONIA

SPAIN IKANOS - NIRE GAITASUN DIGITALAK / MIS COMPETENCIAS
DIGITALES



Blueprint for Sectoral Skills

Wave 2 (2018
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EUROPASS

The European tool to manage
vour skills, and plan your

learning and career.




Main components of the new Europass

Encompasses technical specifications to
implement the framework. It comprises of
core building blocks to help operationalise
the framework: e-IDAS, Standards,
Services and Software

- Information
provision

Provide information or
links to available
information on skills and
qualifications that help
users to better manager
their lifelong career

!

Interoperabili +—
ty mechanism

Enables the exchange
of information on

skills and e-Portfolio
qualifications

amongst different Support individuals to document an
actors describe their skills, qualifications
and experience and to manage their
career from a lifelong Ilearning
perspective
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Europass

Your Europass

your life

The Europoan 1001 10 showease your skille, plan your
leamng and your career . all in one place

Create your Europass

Jobs Training Advice

Learn in Europe

Find information on opporurities 1o leam o ﬁiudy n ancther Eurcpean

counlry and practical insights 1o suppor you when moving 1o another country.
Here you will also learn about validaion of non-formal and informal educalion

and how to recognisa your diplomas and qualdications

Find leamning opportundties in Europe now




Europass Heto Jonenns s ()

el bafler Create a CV

D Mo = My Skills My Intoresss Library Apglicancns.

My Skills o

M}‘ Skills Edtmode @ View mode

Application of knowledge
Digital competences
protect ICT devices implamant ICT salety policieas implamant a firewall implement spam protection

implement a virtual private network

Numeracy and mathematics

carry oul work-refated calculations carry oul work-related measurements manage quantitative data
use mathematical 1ools ard equipment work with shapa and spaca
Attitudes and values
gemonsirate considerabon dgemonstrale enthusiasm manage frustration meel commaments manage qualty

adapl to change

Thinking

develop strategy to solve problems avaluate information make decisions

Social interaction



Eurcpean

Commission

Framework for digitally-signed

credentials

definition of a digitally-signed credential

A credential, in its most essential form, is a
documented statement containing claims made about
a person.

A Europass learning credential describes that the
owner has certain skills or has achieved certain

learning outcomes through formal, non-formal or
informal learning context.

A digitally-signature (e-Seal) guarantees the origin and
integrity of the a document.
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Framework for digitally-signed credentials

Functions

Issuers who
awarded the
credential

credentials and
send them to
their owners

credentials
securely inan
online wallet
or offline

if the credential the information in
is authentic, the credential

valid and issued with any other

by an authroised person or
organisation organisation with

just a click
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Thank you for your attention

Questions welcomel!



